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SCREENING OF POLICIES IN ACCORDANCE WITH SECTION 75 OF THE NORTHERN IRELAND
ACT 1998

OUTCOME OF POLICIES SCREENED BETWEEN FEBRUARY 2024 AND JUNE 2024

Policy Policy Aim Screening Outcome
(including any mitigation
or alternative policies
considered)
Elected Member Screening for the Elected Screened out without
Learning and Member Learning and mitigation
Development Development Strategy 2023-
Strategy 2023-2027 | 2027
Career Break Policy | Screening for HR Policy Screened out without
mitigation
Marriage/ Civil Screening for HR Policy Screened out without
Partnership Leave mitigation
Policy
Dependants Leave | Screening for HR Policy Screened out without
Policy mitigation
Dignity and Screening for HR Policy Screened out without
Respect at Work mitigation
Policy
Menopause Policy | Screening for HR Policy Screened out without
mitigation
Foster and Kinship Screening for HR Policy Screened out without
Leave Policy mitigation
Draft Corporate Screening for Council Draft Screened out without
Plan 2024 - 2030 Corporate Plan 2024-2030 mitigation
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For further information, please contact:

Ellen Boyd

Accessibility and Inclusion Officer

Anfrim and Newtownabbey Borough Council
50 Stiles Way, Antfrim, BT41 2UB

T: 028 94463113 ext: 31020

E: ellen.boyd@antrimandnewtownabbey.gov.uk
W: www.antrimandnewtownabbey.gov.uk
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